this directly and deliberately to future professionals. We should be competent in identifying and managing stress for ourselves and for others. We must provide and promote resources like mental health services. Let's hardwire support systems within our curriculums, postgrad training programs, and work environments.
As employers, we must invest in our employees. "Vacation shamed" describes how people actually feel when they request time off. Why? We should take time to understand what our people value. Maybe it's less about salary and more about personal time. Let's review paid leave policies and build in flexibility for new hires (every other industry does).
These are only a few examples of how we can begin addressing burnout in health care. It all starts with a conversation. We must take a long, hard look at our culture and ask, "How can we recognize health, well-being, and happiness the same way we celebrate publications, podium presentations, and hours worked?"
We are patient care providers and we're willing to sacrifice whatever it takes for our patients. But if we push ourselves too far, how safe and effective is the care we provide? What type of health care professionals are we if we don't care for the health of our profession? We need change-for the well-being of our current and future workforce. If not for our sake, for our patient's sake. P.S. A word on "millennials." Millennials may be viewed as self-absorbed job-hoppers that lack work ethic. There is certainly a large generational divide to acknowledge, but it is beyond the scope of this article. We're not perfect, we are different. I challenge everyone to consider the perspective outlined in the previous paragraphs. The emphasis is on life, well-being, and happiness that defy traditional workplace culture. Are these values worth changing tradition? Let's start the conversation. 
